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Initial Teacher Training Policy

Whitby Community College is committed to improving the quality of educational experience of all the students in the College and the wider community both now and in the future.

Aims

· We are committed to providing high quality training for future members of the teaching profession.

· We will work in partnership with a range of Universities and Colleges to provide effective placements for trainee teachers.

· We believe that Initial Teacher Training (ITT) has strong beneficial links to school improvement and that it should form part of a career long programme for continuing professional development.

· We recognise that ITT makes existing teachers review and reflect on their own performance, positively affecting their own teaching and the learning of our students.

· We recognise that ITT plays an important role in improving the recruitment and retention of teachers to the profession.

Practice

· Whitby Community College will work in partnership with the University or College provider to ensure that the course requirements of a school placement are met and trainees have a successful placement where they are able to demonstrate that they can achieve and maintain the QTS standards. 
· All trainees will be assigned a mentor and a ‘host’ tutor (for pastoral experience and support), a programme of regular timetabled meetings, lesson observations, feedback, coaching and other support leading to assessment of performance.

· Trainees will have access to the full range of ability students in all relevant Key Stages.

· Placements will be offered in subjects where capacity is available to take on a trainee, as judged by the ITT co-ordinator and Headteacher. 

· We will ensure that teaching staff are given suitable training and support to undertake mentoring roles effectively. 
· A professional studies programme will be devised to meet the requirements of the College or University, delivered by the ITT co-ordinator (sometimes called Professional Mentor) and other members of staff with expertise in certain areas. 
· Prior to placement, an induction programme will be offered to enable the trainee to prepare for the placement. 
· All trainees attending Whitby Community College will have the appropriate level of CRB clearance, a copy will be kept on College files. 
· Funding received for the trainee placements will go to the host department’s budget.
· All trainees are entitled to be treated by all members of the College in a professional manner as intending teachers.

· All trainees will have access to all resources available, training and a full range of activities and opportunities that take place in the College, including appropriate staff, parent and curriculum meetings.

Assessment
All relevant paperwork and reports will be completed as required. Records will be kept in line with expectations of the University or College. 
· In the event of a failing trainee, University or College procedures will be followed carefully. The trainee and University or College will be kept fully informed. 
· Whitby Community College reserves the right to protect the quality of learning and teaching our students receive and in extreme cases we may remove a trainee from teaching a class or classes in order to exert that right.
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